
 

 

 

 

ASPIRE: Women’s Leadership 
Development Programme 
 
Eight half day workshops over six months 
Tuesday afternoons, starting 13 May 2014  
 

Diversity at the top leadership table correlates positively with better 
organisational performance, so why are more women not in senior 
leadership roles? 

This challenge exists worldwide. In response, many organisations are 
implementing targeted initiatives to develop their women leaders and to 
address the particular challenges faced by women in their leadership 
journey.   

The Aspire programme recognises the differences for women in their path 
towards the top table. It focuses on areas most likely to hold women back 
and equips them with new skills and tools to address internal and external 
barriers head-on. 

Aspire will equip you with frameworks and tools to stand confidently in your 
own space as a leader and provide a platform for you to progress your 
career.  You will have the opportunity to increase your confidence, impact 
and effectiveness as a leader.   Your organisation will gain a more confident, 
resilient, focused and effective manager.  

Benefits for you:  
 increased confidence in who you are as a leader and the value of 

your contribution 

 increased clarity of purpose and intent 

 greater influence, impact and profile 

 better relationships with your colleagues  

 improved wellbeing and resilience 

 enhanced career prospects. 

Benefits for your organisation: 
 increased productivity 

 improved staff engagement  

 increase in credible female applicants for senior roles 

 increased number of female leaders as role models 

 greater diversity in the leadership team, contributing to improved 
decision-making 

 healthier group dynamic in leadership team 

 improved organisation culture  
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At a glance… 

 
ASPIRE: Women’s 
Leadership Development 
Programme 

 
Dates: Tuesdays, 1pm–4.45pm 

13 May 

20 May 

17 June 

1 July 

22 July  

12 August  

9 September  

14 October 

Venue: CBD, Wellington 

Fee (exc GST): $3450 

Discounts available:  
-10% Early bird 
-Group discounts 
-50% Not-for-profit sector 

 

 

 

For full course information 
and to enrol visit 
www.victoria.ac.nz/profdev (listed 
under Leadership Developmentin 
the course catalogue)  

or call 04 463 6556  

or email profdev@vuw.ac.nz 
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Who should attend:  
This programme is aimed at women in team leader and management 
positions  who aspire to more senior leadership roles. It is relevant for 
women in public, private and NGO organisations.  

 

Presenter: Anne Fitzpatrick 

Leadership development specialist, executive coach, trainer/facilitator, speaker, 
researcher 
 

Anne specialises in the development of 
effective leaders. She has a background as a 
chief executive, senior manager and board 
member across public, private and not for 
profit sectors in Australia and New Zealand.  
For the last 15 years she has worked 
extensively developing and coaching senior 
leaders in New Zealand. 

She has a particular interest in the 
development of women leaders and is 
passionate about equipping women and girls 
with the knowledge, skills and tools to fulfil their potential as leaders in 
whatever field they choose. 

In 2010, Anne completed a major research study, ‘The Development and 
Representation of Women for Top Leadership Roles’.  

Anne writes regularly about and presents at conferences on developing 
women leaders.  She runs peer learning groups for senior women leaders 
and is an accredited mentor and coach. 

 

www.anne-fitzpatrick.com 
http://www.linkedin.com/pub/anne-fitzpatrick/26/207/574 
Associate, Victoria University Professional and Executive Development 
BA(Hons) (Statistics), MBA, GradDipSci (Psychology)  
Fellow, New Zealand Institute of Management, 

Master Practitioner, Neuro-linguistic Programming (NLP) 

 

  

 

 

 

 

 

 

 

 

Aspire enables current and 
potential women leaders to step 
into the driving seat of their 
leadership journey, no longer 
constrained by unhelpful limiting 
beliefs. They are then able to 
make deliberate explicit choices 
about how they want to live 
their lives and the difference 
they want to make through their 
leadership.  

“Fear is at the root of so many 
barriers that women face,” says 
Sheryl Sandberg in her 
challenging book Lean In. 
“What would you do,” she asks, 
“if you weren’t afraid?”  

Building Confidence has been 
cited as the biggest single 
enabler to women fulfilling their 
leadership potential, and is just 
one aspect of this 
transformational programme. 
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